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O lNpaBwunax pa3paboTku 1 yTBepKOeHNst TUNOBbIX HOPM Tpyada

B coorsetrcTtBuM co ctatben 161 TpyooBoro kogekca Poccuiickon Pegepanimm
[MpaButenscTBO Poccunckom ®enepaumnm

IIOCTAaHOBJIAET

YTBEepautb npunaraemblie NpaBuna pa3paboTky u yTBEPXKOEHUSA TUMOBLIX HOPM
TPyAa.

[Mpencenatens lNpaButenscTea
Poccuinckon ®egepauunm
M.KacbsiHoB

NMpaBuna pa3paboTku n yTBepXXaeHUs TUNoBbIX
HOPM TpyAa

YTBEPXIEHEBL

[IOCTaHOBRJIEHUEM [lpaBUTEJIbCTBA
Poccunickom denmepaumun

or 11 Hosabpsa 2002 roma N 804

1. Hactoswpe [MpaBuna onpenensioT NOPsSAoK paspaboTkm UM yTBepXOeHus
TUMNOBbLIX (MEXOTpPacneBblX, MPOGECCUOHArbHbIX, OTPaCEBbLIX U MHbLIX) HOPM Tpyaa
Ansi OQHOPOAHbIX paboT.

2. TwnoBble HOpMbI Tpyaa paspabaTbiBaloTcs denepanbHblM — OpraHoM
MCMNOSTHUTESNTbHOW BNacTW, Ha KOTOPbIN BO3JOXeHbI YrpasrieHe, perynmpoBaHue u
KoopauHaums OeaTenbHOCTM B OTpaciv  (nNogoTpacsiv)  3KOHOMUKWM  (danee
NMeHyeTcs - hegeparbHbli OpraH UCNONHUTENBLHOW BacTn).


http://docs.cntd.ru/document/901807664

3. TunoBble MexoTpacrieBble HOpPMbl Tpyda yTreBepxgatTcs MuHucTepcTBOM
TpyAa u coumanbHoro passutus Poccunckon ®egepaunn. *3)

TunoBble npodpeccuoHarnbHble, OTpacrieBble W WHble HOPMbl  Tpyda
yTBepXaarTca dpefepasribHbIM OpraHoM UCMOSTHUTESTbHOW BJIACTU MO COrfiacoBaHUIO
¢ MnHnucTepcTBOM Tpyaa un coumansHoro passutna Poccurckon ®egepavimn.

4. TwnoBble HOpMbI Tpyda YyTBepxgawTca denepasribHbIM — OpraHoMm
NCMNOSTHUTESNTbHOW BSlaCTU B COOTBETCTBUM C MpaBuraMmm nogrotoBKM HOPMATUMBHbIX
NpaBOBbIX aKTOB (pefiepasibHbIX OPraHoOB UCMOSTHUTENBLHOM BracTu.

5. [lepecMoTp TUNOBbIX HOPM Tpyda B chny4vasix, nNpegycMOTPEHHbIX
3akoHogartensctBoM Poccurckon depepauunun, OCYLLUECTBIIAETCA B MOpsSAke,
YCTaHOBMEHHOM A5 X pa3paboTKu U yTBEPXOEHWS.
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